
 
Parks & Public Landscaping 

Advisory Board 

Bee City USA Subcommittee 
Agenda 

March 1, 2023 

Library Meeting Room (TBA) 

951 Spruce Street 

6:00 PM 
Members of the public are welcome to attend in person.  Remote attendance is 
not available at this time. 

The Subcommittee will accommodate public comments during the meeting. 
Anyone may also email comments to the Subcommittee prior to the meeting at 
AMcneal@LouisvilleCO.gov. 

I. Call to Order  
II. Roll Call  

III. Approval of Agenda 
IV. Approval of Minutes 
V. Public Comments on Items Not on the Agenda 

VI. Election of Officers for 2023 – action 
VII. Agenda Posting Location – action 

______________________________________ 

Persons planning to attend the meeting who need sign language interpretation, translation services, assisted 
listening systems, Braille, taped material, or special transportation, should contact the City Clerk’s Office at 303 
335-4536 or MeredythM@LouisvilleCO.gov. A forty-eight-hour notice is requested. 

Si requiere una copia en español de esta publicación o necesita un intérprete durante la reunión, por favor llame a 
la Ciudad al 303.335.4536 o 303.335.4574. 

City of Louisville 
Parks Division     749 Main Street     Louisville, CO 80027 

303.335.4774 (phone)     www.LouisvilleCO.gov 

mailto:AMcneal@LouisvilleCO.gov
http://www.louisvilleco.gov/
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VIII. Board Orientation – Open Government Pamphlet and By-Laws (2016) 
IX. Staff Report 
X. 2023 Work Plan Discussion and Review 

XI. Discussion Items for Next Meeting 
XII. Adjourn 

 



 



News
City of Louisville Becomes an Affiliate of Bee City USA
Post Date: 02/09/2023 2:22 PM

Did you hear the latest buzz? The City of Louisville has officially been designated a Bee City USA® affiliate, a

pollinator-friendly designation intended to improve local conditions for necessary beneficial insects. Louisville

is the third city in Colorado to receive this designation, joining many other cities and campuses across the

country united in improving their landscapes for pollinators.

Bee City USA is an initiative of the Xerces Society for Invertebrate Conservation, a nonprofit organization

based in Portland, Oregon, with offices across the country. Bee City USA’s mission is to galvanize communities

to sustain pollinators by providing them with a healthy habitat, rich in a variety of native plants and free of

insecticides. Pollinators like bumble bees, sweat bees, mason bees, honey bees, butterflies, moths, beetles, flies,

hummingbirds, and many others are responsible for the reproduction of almost ninety percent of the world's

flowering plant species and one in every three bites of food we consume.

The Bee City USA certification is both an honor and a responsibility. The program endorses a set of

commitments for creating sustainable habitats for pollinators by increasing the abundance of native plants,

providing nest sites, and reducing the use of pesticides. City staff and community members work together to

carry out these commitments and make their city a better place for all pollinators.

“The program aspires to make people more PC—pollinator conscious, that is,” said Scott Hoffman Black,

Xerces’ executive director. “If lots of individuals and communities begin planting native, pesticide-free

flowering trees, shrubs and perennials, it will create large-scale change for many, many species of pollinators.” 

The Parks and Public Landscaping Board (PPLAB) brought the idea of becoming an affiliate of Bee City USA to

the City's attention, and the City Council adopted the resolution in December 2022. 

The City of Louisville has demonstrated its commitment to protecting pollinators and their natural habitats

with initiatives such as reducing herbicides by following a comprehensive Integrated Weed Management Plan

(IWMP), planting pocket prairies with pollinator-friendly plantings, partnering with Resource Central for

programs such as Garden In A Box, and increasing the abundance of native plants on public lands. As an
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official Bee City USA affiliate, the City will continue creating sustainable habitats for pollinators and educating

residents about bees' critical role in our ecosystem.

Would you like to learn more about what you can do to support pollinators and pollinator-friendly

landscaping?

For more information about Bee City USA, visit https://www.beecityusa.org/

For more information about the Xerces Society, visit https://xerces.org/

For information about four simple ways to help pollinators, visit https://xerces.org/bringbackthepollinators/

For more information on Colorado pollinator gardens visit https://resourcecentral.org/seminars/
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 ARTICLE 5 
 
 ETHICS 

Section 5-6. Code of Ethics - Declaration of Purpose. 

 (a) Sections 5-6 through 5-17 shall be known as the Code of Ethics. 
 
 (b) Those entrusted with positions in the City government must commit to 
adhering to the letter and spirit of the Code of Ethics. Only when the people are confident 
that those in positions of public responsibility are committed to high levels of ethical and 
moral conduct, will they have faith that their government is acting for the good of the 
public. This faith in the motives of officers, public body members, and employees is critical 
for a harmonious and trusting relationship between the City government and the people it 
serves.  
 
 (c) While it is critical that persons holding positions in the City government 
follow both the letter and spirit of the Code of Ethics, it is equally important that they strive 
to avoid situations that may create public perceptions of violations of the Code of Ethics. 
Perceptions of such violations can have the same negative impacts on public trust as 
actual violations. 
 
 (d) The Code of Ethics is intended to foster public trust by defining the 
parameters of honest government and by prohibiting the use of public office for private 
gain. 
 
 (e) To the extent matters addressed in the Code of Ethics are also addressed in 
state or federal law, it is the intent of the Code of Ethics that the more restrictive provisions 
shall control.  
 
Section 5-7. Code of Ethics - Definitions. 
 
For purposes of the Code of Ethics only, the following words shall have the following 
meanings: 
 (a) "Business entity" means: 
 
  (1) Any corporation whether for profit or nonprofit, governmental entity, 
business, trust, limited liability company, partnership, association, or other legal entity; and  
 
  (2) Any other form of business, sole proprietorship, firm, or venture, 
carried on for profit. 
 
 (b) "Contract" means any arrangement or agreement pursuant to which any 
material, service, or other thing of value is to be furnished for a valuable consideration or is 
to be sold or transferred. 
 (c) "Domestic partnership" means an exclusive committed relationship between 
two (2) unmarried adult persons who are unrelated by blood, maintain a mutual residence, 
and share basic living expenses. 



 (d) "Interest" means a pecuniary, property, or commercial benefit, or any other 
benefit the primary significance of which is economic gain or the avoidance of economic 
loss, but does not include: 
 
  (1) Any matter in which a similar benefit is conferred to all persons or 
property similarly situated nor does it include the ownership or control of shares of stock; 
or  
 
  (2) Any beneficial interest in shares of stock, the aggregate amount of 
which constitutes one (1) percent or less of the shares of stock of the business entity then 
outstanding.  
 
 (e) "Official action" means any legislative, administrative, or quasi-judicial act of 
any officer, public body member, or employee, or of the City Council or any public body of 
the City. 
 
 (f) "Public body" means any board or commission, or any task force or 
committee, except any task force or committee for which the City Council determines, in 
the resolution establishing it, that Sections 5-6 through 5-17, or such portions thereof as 
selected by the Council, shall not apply because the public interest would be served by the 
participation of persons who would otherwise have an interest in the matters to be 
addressed by the task force or committee. 
 
 (g) "Relative" means any person related to an officer, public body member, or 
employee by blood, marriage, or domestic partnership, in any of the following degrees: 
parents, spouse, children, brothers, sisters, parents-in-law, nephews, nieces, aunts, 
uncles, first cousins, grandparents, grandchildren, and children-in-law. A separation 
between spouses shall not be deemed to terminate relationships described herein.  
 
Section 5-8. Code of Ethics - Related persons and entities; duration of 

interest. 
 
 (a) An interest of the following persons and entities shall be deemed to 
constitute an interest of the officer, public body member, or employee for purposes of the 
requirements of Section 5-9 and Section 5-10: 
 
  (1) Any relative of the officer, public body member, or employee; or 
 
  (2) Any business entity in which the officer, public body member, or 
employee is an officer, director, employee, partner, principal, member, or owner (other 
than stockholder);  
 
  (3) Any business entity in which the officer, public body member, or 
employee owns or controls shares of stock, or any beneficial interest in shares of stock, 
the aggregate amount of which constitutes more than one (1) percent of the shares of 
stock of the business entity then outstanding; or 
 
 



  (4) Any business entity in which the officer is an officer, director, 
employee, partner, principal, member, or owner (other than stockholder), where the 
business entity is seeking to advance its financial benefit through an official action of the 
City, if the officer would be directly or indirectly involved in making the decision.  
 
 (b) For purposes of the Code of Ethics, participation in a stock mutual fund shall 
not be considered an interest in any business entity in which the mutual fund owns or 
controls shares of stock. 
 
 (c) For purposes of the Code of Ethics, the parties to a domestic partnership 
shall be treated as the equivalent of spouses, and the domestic partnership shall be 
treated as the equivalent of marriage. 
 
 (d) For purposes of the Code of Ethics, an officer shall be deemed to continue 
to have an interest in a business entity for a period of one (1) year after the officer's actual 
interest has ceased. 
 
Section 5-9.  Code of Ethics - Standards. 
 
 (a) The following requirements shall constitute reasonable standards and 
guidelines for the ethical conduct of officers, public body members, and employees. 
 
 (b) No officer, public body member, or employee who has the power or duty to 
perform, or has any influence over, an official action related to a contract, shall: 
  
  (1) Have or acquire an interest in a contract between a business entity 
and the City, unless the City's procedures applicable to the solicitation and acceptance of 
such contract are followed and unless the officer, public body member, or employee has 
complied with the provisions of Section 5-10; 
 
  (2) Have an interest in any business entity which is a party to the 
contract with the City, unless the officer, public body member, or employee has complied 
with the provisions of Section 5-10; 
 
  (3) Represent or appear before the City Council, any public body, or any 
other officer, public body member, or employee, on behalf of any business entity which is a 
party to the contract with the City; 
 
  (4) Have solicited or accepted present or future employment with any 
business entity which is a party to a contract with the City, if the offer or acceptance of 
such employment is related to or results from any official action performed by the officer, 
public body member, or employee with regard to the contract; or 
 
  (5) Solicit, accept, or be granted a present or future gift, favor, discount, 
service or thing of value from or for any person involved in the contract. Nothing in this 
paragraph shall prohibit any officer, public body member, or employee from accepting an 
occasional nonpecuniary gift of fifteen dollars ($15.00) or less in value, or from accepting 
an award, publicly presented, in recognition of public service. However, no officer, public 



body member, or employee shall accept a nonpecuniary gift of any value if the gift is or 
may be in any way associated with a contract that is or may be one for which the officer, 
public body member, or employee has the power or duty to perform an official action.  
 
 (c) No officer, public body member, or employee shall be directly responsible for 
the hiring, appointment, retention, or supervision of, or influence or attempt to influence the 
hiring, appointment, supervision, or retention by the City of, any relative of the officer, 
public body member, or employee. 
 
 (d) No officer, public body member, or employee shall influence or attempt to 
influence the compensation, benefits, or other terms and conditions of City office or City 
employment applicable to a relative of the officer, public body member, or employee. 
 
 (e) No relative of an officer, public body member, or employee shall be hired as 
an employee unless the City's personnel procedures applicable to such employment have 
been followed.  
 
 (f) No officer, public body member, or employee shall use for personal or 
private gain, or for any other personal or private purposes, any information which is not 
available to the public and which is obtained by reason of his or her position with the City, 
or disclose any such information except as required by law or for City purposes. 
 
 (g) No employee shall engage in or accept any employment or service, other 
than employment by the City, if such employment or service reasonably would tend to 
impair the employee's independence of judgment in the performance of the employee's 
duties. This restriction shall not be construed to prohibit any other restrictions or 
prohibitions on outside employment applicable to an employee. 
 
 (h) Neither the City Manager, nor any employee who is the head of a City 
department, shall be appointed to serve as a member of a public body. 
 
 (i) No officer, public body member, or employee shall request or direct the use 
of an employee's working time for the City, and no employee shall use his or her working 
time for the City, for personal or private purposes. 
 
 (j) No officer, public body member, or employee shall request, direct, or permit 
the personal or private use of any City vehicle or City equipment except in the same 
manner and under the same circumstances applicable to any person who is not an officer, 
public body member, or employee, unless such use will substantially benefit the City. 
 
 (k) No officer, public body member, or employee shall request, or grant to any 
person, any special consideration, treatment, or advantage beyond that which is available 
to every other person in similar circumstances or need.  
 
 
 (l) No officer, public body member, or employee shall, at any time within two (2) 
years after termination from the City: 
 



  (1) Appear on behalf of the officer's, public body member's, or 
employee's interest, or on behalf of the interest of any other person, before the City 
Council, any public body, or department of the City, in relation to any matter concerning 
which the officer, public body member, or employee performed an official act; or 
 
  (2) Represent the interest of the officer, public body member, or 
employee, or of any other person, in any other matter before the City Council, any public 
body, or department of the City, without disclosing to the City the officer's, public body 
member's, or employee's prior relationship to the City and present relationship to the 
interest. 
 
 (m) Except as provided in Subsection (n), no officer, public body member, or 
employee shall appear before the City Council or any public body on behalf of any 
business entity.  
 
 (n) A member of a public body may appear on behalf of a business entity before 
the City Council or before a public body other than the public body of which he or she is a 
member, so long as the appearance does not concern any matter that has or may come 
before the public body of which he or she is a member. 
 
 (o) Nothing in the Code of Ethics shall preclude an officer, public body member, 
or employee from appearing before the City Council, any public body, or any other officer, 
public body member, or employee on behalf of any person which is not a business entity, 
so long as the appearance does not concern the officer's, public body member's, or 
employee's interest.  
 (p) No officer or public body member shall offer or promise to give his or her 
vote or influence in favor of or against any proposed official action in consideration or upon 
condition that any other officer, public body member, will promise or assent to give his or 
her vote or influence in favor of or against any other proposed official action. 
 
 (q) No officer shall become a City employee at any time during the term of 
office, or for two (2) years after leaving office. 
 
 (r) No officer shall acquire or seek to acquire any real estate or interest therein 
if the officer knows, or reasonably should know, that the Council is evaluating, proposing, 
or pursuing the acquisition of such real estate or interest therein. The officer's knowledge 
shall be presumed if the minutes or other record of any Council meeting or study session 
reflect any discussion of the same, or if the officer was present at any executive session at 
which the same was discussed. The prohibitions of this subsection shall continue to apply 
until after the Council has abandoned any effort to acquire such real estate or interest 
therein, and such abandonment has been reflected in the minutes or other record of a 
Council meeting. 

 
Section 5-10. Code of Ethics - Disclosure of Interest; Non-Participation in 

Discussion or Action. 
 
 (a) The procedures of this section shall be followed by: 
 



  (1) Each officer who has an interest in, or whose interest would be 
affected by, any proposed official action before the City Council; and 
 
  (2) Each public body member who has an interest in, or whose interest 
would be affected by, any proposed official action before the public body of which the 
person is a member. 
 
 (b) Each officer or public body member, when required to follow this section, 
shall: 
 
  (1) Immediately and publicly disclose the nature and extent of the 
interest; 
 
  (2) Not participate in any discussion or decision concerning the proposed 
action; and 
 
  (3) Leave the room where the discussion or decision is taking place 
during the time the proposed action is being discussed and the decision is being made. 
 
 (c) With respect to any official action in which an officer, public body member, or 
employee has an interest, the officer, public body member, or employee shall not: 
 
  (1) Participate in any discussion with the City Council, any public body, 
or any other employee, concerning such an action to be taken by the City Council, the 
public body, or the other employee; or 
 
  (2) Attempt to influence publicly or privately, the City Council, any public 
body, or any other employee, in connection with an official action described in Paragraph 
(1). 
 
 (d) With respect to any official action that would affect the interest of a 
competitor of a business entity in which an officer, public body member, or employee has 
an interest, the officer, public body member, or employee shall not: 
 
  (1) Participate in any discussion with the City Council, any public body, 
or any other employee, concerning such an action to be taken by the City Council, the 
public body, or the other employee; or 
 
  (2) Attempt to influence publicly or privately, the City Council, any public 
body, or any other employee, in connection with an official action described in Paragraph 
(1). 
 
Section 5-11. Code of Ethics - Filing of Financial Disclosure Statement. 
 
 (a) Within three (3) working days after a person has filed a nomination petition 
or write-in affidavit of intent for the office of Mayor or Councilmember, and within five (5) 
working days after a person has been appointed to fill a vacancy in such office, the person 
shall complete, sign, and file with the City Clerk a disclosure statement that contains: 



 
  (1) The person's employer and occupation and the nature of any income 
in excess of one thousand dollars ($1,000.00) per year per source, including without 
limitation, capital gains whether or not taxable, dividends, interest, wages, salaries, rents, 
and profits; 
 
  (2) The name, location, and nature of activities of any business entity 
with holdings of real or personal property or with business dealings in Boulder County, in 
which the person has any interest, and the nature of the interest; 
 
  (3) The location of any real property within Boulder County in which the 
person has an interest or, if the person has a controlling interest in an entity or enterprise 
disclosed pursuant to Paragraph (2), in which the controlled entity or enterprise has any 
interest and the nature of such interest; 
 
  (4) A sworn or verified statement signed by the person, under penalty of 
perjury, stating that to the best of the person's knowledge, information, and belief, the 
person has provided, accurately and completely, all of the information required by the 
disclosure form in compliance with the Code of Ethics. The statement shall contain: 
 
   (A) An acknowledgment that, for the purposes of Sections 5-9 and 
5-10, the person is deemed to have an interest in his or her own financial affairs, and in 
that of the person's spouse and other relatives as specified in the Code of Ethics; and  
 
   (B) An acknowledgment that, for the purposes of Sections 5-9 and 
5-10, the person understands that he or she must disclose such an interest pursuant to 
Section 5-10 and comply with the non-participation provisions thereof, and that it is a 
violation of the Code of Ethics to fail to file the statement within the time required herein; 
and 
 
   (C) Such additional information as the person making the 
disclosure desires. 
 
 (b) Except as specifically provided herein, the form and content of the disclosure 
statement referred to in Subsection (a) shall be established by resolution of the City 
Council. 
 
 (c) Notwithstanding any other provision of this section, no candidate, officer, or 
public body member shall be required to disclose any confidential relationship protected by 
law. 
 
 (d) By no later than September 10 of each year, each officer shall file an 
amended disclosure statement with the City Clerk, or notify the City Clerk in writing that 
the officer has no change of financial condition regarding the disclosed items since the 
previously filed disclosure statement. 
 
 
 



Section 5-12.  Code of Ethics - Enforcement. 
 
 (a) The provisions of Sections 5-9 through 5-11 shall be enforced as follows: 
 
  (1) The City Prosecutor shall have the primary responsibility for 
administration of said provisions. 
 
  (2) Any person who believes that an officer, public body member, or 
employee has violated any of said provisions and wishes to initiate proceedings on such 
alleged violations shall file a written complaint with the City Prosecutor. The complaint shall 
state in detail the facts of the alleged violation, shall specify the section or sections of the 
Code of Ethics alleged to have been violated, and shall contain a sworn or verified 
statement signed by the complainant and stating under penalty of perjury that the 
information in the complaint is true and accurate, and that the complaint is filed in good 
faith and not out of malice or any other improper motive or purpose. Any complaint which 
does not contain such a signed statement shall be returned forthwith to the complainant 
without action. 
 
  (3) If the complaint is made against an officer or public body member, 
within ten (10) days after receipt of the complaint the City Prosecutor shall forward a copy 
of the complaint to the officer or public body member against whom the complaint is made, 
and to an advisory judge referred to in Section 5-13. The City Prosecutor shall request the 
advisory judge to appoint a qualified disinterested attorney to serve as special prosecutor. 
If, within ten (10) days after the request, the advisory judge has not appointed a special 
prosecutor, the City's municipal judge shall appoint a qualified disinterested attorney to 
serve as special prosecutor. The reasonable expenses and fees of an advisory judge 
making such an appointment and of the attorney serving as special prosecutor shall be 
paid by the City. The attorney recommended or appointed pursuant to this paragraph shall 
serve as special prosecutor for purposes of investigation and action on the complaint, and 
shall take such actions concerning the complaint as are consistent with the Code of Ethics, 
the Colorado municipal court rules of procedure, and the prosecutor's ethical 
responsibilities. Before completing the investigation, the special prosecutor shall provide 
the officer or public body member against whom the complaint is made an opportunity to 
provide information concerning the complaint. 
 
  (4) If the complaint is against an employee, the City Prosecutor shall 
investigate the complaint and shall take such actions concerning the complaint as are 
consistent with the Code of Ethics, the Colorado municipal court rules of procedure, and 
the prosecutor's ethical responsibilities. Within ten (10) days after receipt of the complaint 
the City Prosecutor shall forward a copy of the complaint to the employee against whom 
the complaint is made and, before completing the investigation, shall provide the 
employee an opportunity to provide information concerning the complaint. 
 
 (b) A person commits false reporting of a complaint under this section if:  
 
  (1) The person makes a complaint of a violation under Sections 5-9 
through 5-11 or knowingly causes the transmission of a complaint to the City Prosecutor of 
such a violation when the person knows that the violation did not occur; or 



  (2) The person makes a complaint or knowingly causes the transmission 
of a complaint to the City Prosecutor pretending to furnish information relating to a 
violation of Sections 5-9 through 5-11 when the person knows that he or she has no such 
information or knows that the information is false. 
 
 (c) A person who is convicted of false reporting of a complaint under this section 
shall be punished as provided in Section 16-7 of this Charter. 
 
Section 5-13.  Code of Ethics - Advisory Opinions. 
 
 (a) The municipal judge shall maintain the consent of one (1) or more judges of 
municipalities other than the City, to provide advisory opinions with respect to the 
applicability of Sections 5-9 through 5-11. The names of such advisory judges shall be 
provided to the City Council, the City Manager, and the City Attorney. The reasonable 
expenses and fees of an advisory judge providing such an opinion shall be paid by the 
City.  
 
 (b) If any officer, public body member, or employee is uncertain as to the 
applicability of Sections 5-9 through 5-11 to a particular situation, or as to the definition of 
terms used in said sections, the officer, public body member, or employee may apply in 
writing to the City Council, Mayor, or City Manager for an opinion from an advisory judge 
pursuant to this section, and the City Council, Mayor, or City Manager may submit an 
application to the advisory judge for procurement of an opinion. Any officer or public body 
member may apply directly to an advisory judge for an opinion. The application shall state 
in detail the applicable facts and the section or sections of the Code of Ethics concerning 
which the opinion is requested. 
 
 (c) Any person who requests and acts in accordance with an advisory opinion 
issued pursuant to this section shall not be subject to any penalties for such action under 
the Code of Ethics, unless material facts were omitted or misstated in the request for the 
advisory opinion. 
 
 (d) An opinion rendered by an advisory judge pursuant to this section shall be 
disclosed to the public by posting, unless the advisory judge who issued the opinion 
determines it in the best interest of the City to delay such posting, in which case the 
opinion shall be posted as soon as the judge determines that the best interest of the City 
will no longer be harmed by public disclosure of the opinion. 
 
Section 5-14.  Code of Ethics - Violations - Penalties. 
 
An officer, public body member, or employee who is convicted of a violation of any of the 
provisions of Sections 5-9 through 5-11 shall be punished as provided in Section 16-7 of 
this Charter.  
 



Section 5-15.  Code of Ethics - Violations - Voiding of Contract. 
 
Any contract which was the subject of any official action of the City in which there was or is 
an interest prohibited by the Code of Ethics shall be voidable at the option of the City, if 
legally permitted. Where the City Attorney determines that the public interest may best be 
served by not voiding such contract, it may be enforced and an action or proceeding may 
be brought against any officer, public body member, or employee in violation of the 
provisions of the Code of Ethics for damages in an amount not to exceed twice the 
damages suffered by the City or twice the profit or gain realized by the officer, public body 
member, or employee, whichever is greater. 
 
Section 5-16.  Code of Ethics - Violations - Injunction. 
 
The City Prosecutor shall have the power, where a violation of the provisions of the Code 
of Ethics is threatened or has occurred, to bring a civil action or proceeding at law or in 
equity for a judgment enjoining any violation of the provisions of the Code of Ethics. 
 
Section 5-17.  Code of Ethics - Distribution. 
 
The City Clerk shall cause a copy of the Code of Ethics, and any forms required for 
compliance with the Code of Ethics, to be distributed to each officer, public body member, 
and employee of the City within twenty (20) days after the adoption of the Charter, and to 
each officer, public body member, and employee elected, appointed, or hired thereafter, 
before entering into any duties with the City, and to each candidate for elective office at the 
time the candidate obtains a nomination petition. In addition, the City Clerk shall cause a 
copy of any amendment to the Code of Ethics to be distributed to each officer, public body 
member, and employee of the City within twenty (20) days after the enactment of the 
amendment. 

Section 5-18. Notices and Agendas. 

(a) Any meeting of a public body shall be preceded by the posting of a notice of 
and agenda for the meeting. Except as provided in Section 4-2, the notice and agenda 
shall be posted, and published on the City’s website, no less than 72 hours before the 
meeting. 

(b) The agenda for any non-emergency meeting of a public body shall contain an 
itemized list of all subjects on which substantive discussions are reasonably expected or 
which may be the subject of formal action. 

(c) No public body shall engage in substantive discussions relating to, or take 
formal action on, any subject at a non-emergency meeting when that subject was not 
listed in the agenda for that meeting and is not substantially related to any subject listed 
in the agenda, provided, however, that the City Council may engage in substantive 
discussions and take formal action on a matter of public business not on the agenda, 
upon a finding by the presiding officer that such discussions or action will promote the 
general welfare of the City, it is important that the matter be acted upon before the next 



formal City Council meeting, and it would be injurious to the City to await action on the 
matter until the next formal City Council meeting. 

(d) For purposes of this Section, a subject is not substantially related to a subject 
listed in the agenda when a person reading the agenda before the meeting would not 
have reasonably expected that the subject would be substantively discussed or formally 
acted upon at the meeting. 

(e) At any non-emergency meeting of a public body, any member of the public 
who in good faith believes that a meeting is proceeding in violation of subsection (c) of 
this Section shall be entitled to submit a brief written objection to the official presiding 
over the meeting; the written objection shall specify the ground for the objection. The 
presiding official shall exercise his or her discretion in determining whether the meeting 
is in compliance with this Section, and shall conduct the meeting in accordance with that 
determination. The written objection shall be retained permanently in the records of the 
City. The City may adopt laws or regulations, consistent with this Section, to prevent the 
abuse of this subsection (e). (Entire Section Added by Initiative Approved 11/02/04). 

 



Established in 1971, the Xerces Society is at the forefront of 
invertebrate protection, harnessing the knowledge of scientists 

and enthusiasm of communities to implement conservation 
programs worldwide. Xerces uses hands-on conservation, 

advocacy, education, and applied research to protect the life 
that sustains us.

Xerces Society for Invertebrate Conservation
628 NE Broadway, Suite 200, Portland, OR 97232

(855) 232-6639    xerces.org

Credits: Cover photo by Emily May. Habitat photo by Matthew Shepherd.
Pollinator observation photo by Amanda Lucier. 

By joining Bee City USA, taking Xerces’ 
Pollinator Protection Pledge, or simply 

taking small steps in your daily life 
to increase habitat, reduce pesticide 

use, or spread awareness, you are 
joining a global movement to protect 

pollinators.

Who Can Become an Affiliate of 
Bee City USA?
Cities and towns that are incorporated municipalities 
can work to protect pollinators in their communities 
by becoming affiliates of Bee City USA. Counties can 
also become Bee City USA affiliates if most activities are 
taking place in unincorporated areas within the county.

Bee City USA ’s sister initiative, Bee Campus USA, 
works with institutions of higher education, including 
colleges and universities.

Groups and individuals that do not fit into one of 
these categories but would like to commit to conserve 
native pollinators can become involved in the Xerces 
Society’s Bring Back the Pollinators campaign and 
take the Pollinator Protection Pledge. ​Learn more at 
bringbackthepollinators.org.

Learn more about the Bee City USA program, read 
answers to frequently asked questions, and find out how 

to apply at:

beecityusa.org

Bringing communities 
together to sustain 

pollinators

BEE CITY USA

Bee City USA is an initiative of the Xerces Society. 
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Establish a standing Bee City USA 
committee.

Create and enhance pollinator habitat on 
public and private land by increasing the 

abundance of native plants and providing 
nest sites.

Reduce the use of pesticides.

Host pollinator awareness events.

Incorporate pollinator-conscious practices 
into city policies and plans.

Publicly acknowledge Bee City USA 
affiliation with signs.

Maintain an online presence for Bee City 
USA activities.

Annually apply for renewal and report on 
the previous year’s activities.

Benefits to Your Community
Ensure survival of vital animal species including bees 
and other pollinators crucial to the health of our 
environment. 

Build community locally and nationally through 
bringing your city together around a positive, shared 
cause and connect with communities across the country 
that have made the same commitment. 

Improve local food production and raise community 
awareness of how our food grows.

Support small, local businesses including native plant 
nurseries and pollinator-friendly landscaping.

Address pest problems with fewer pesticides using 
integrated pest management.

Heighten awareness of biological diversity.

Commitments
So what does becoming an affiliate of Bee City USA 
entail? 

Bee City USA affiliates carry out a set of commitments, 
defined in a resolution, for creating sustainable habitats 
for native pollinators. City staff and community 
members work together to fulfill these commitments and 
make their city a better place for pollinators. 

What is Bee City USA?

Thinking globally and acting locally, Bee City USA brings 
communities together to sustain pollinators by increasing 
the abundance of native plants, providing nest sites, and 
reducing the use of pesticides. Affiliates of Bee City USA 
also work to inspire others to take steps to conserve 
pollinators through education and outreach.
​
​Bee City USA affiliates make commitments to conserve 
native pollinators, laid out in a resolution adopted by 
the local city council. Join the cities across the country 
rallying to protect pollinators and create positive change!

About Native Pollinators
Bees transfer pollen between flowers, enabling the 
incredible diversity of plants on our planet to fruit and 
reproduce. Pollinators are keystone species in essentially 
every ecosystem on earth, facilitating the reproduction 
of over 85 percent of all flowering plants and over two-
thirds of agricultural crops. 

In addition to the domestic honey bee (Apis mellifera), 
a species brought to North America from Europe, there 
are more than 3,600 species of bees native to the United 
States. These wild bees are generally quite different than 
the domesticated honey bee–most of them live solitary 
lives, with a single female doing all of the work to build a 
nest, collect pollen and nectar, and lay eggs. 

Unlike the honey bee, which nests aboveground and can 
be managed in wooden hives, more than two out of three 
wild bees live underground in nests that can be hard to 
spot from the surface! Some dig down and lay their eggs 
several feet below ground, while others make nests near 
the soil surface or in hollowed out plant stems above 
ground.

Research has shown significant declines in native 
pollinator population sizes and ranges globally with 
up to 40 percent of pollinator species on Earth at risk 
of extinction in the coming years as a result a variety 
of environmental stressors including habitat loss and 
degradation, exposure to pesticides, diseases and 
pathogens, and climate change.



 

 

Bee City USA Application steps 
(Completed and Accepted!) 

 

 

Form a committee. 

Every committee will be different, but should include individuals with experience and interests 
that will help the committee complete the commitments. Committees generally include a mix of 
volunteers and city staff. The committee should have a chair or multiple co-chairs. This 
committee should be managed either by the affiliate (i.e. City or County) or a non-profit 
organization and should have a regular meeting schedule that is open to the public. See the 
resolution for a full list of requirements associated with the committee. 

Assign facilitation to a local government body or non-profit organization. 

Assign facilitation of the Bee City USA effort to a new or existing committee. This committee 
may be based in a local government or with a non-profit organization and may be an existing 
committee or a newly formed subcommittee. 

Designate a local government department as a sponsor. 

Designate a local government department as the Bee City USA program and committee sponsor 
and an employee from that department as the Bee City USA committee liaison. The liaison may 
or may not serve on the Bee City USA committee, but they facilitate communications between 
the city, the city staff and elected body, and the Bee City USA committee as needed. 

Complete the online application form. 

Log in to create a profile and complete the online application form. Your application form will 
be reviewed once you indicate that it is complete and ready for review. 

Complete the draft Bee City USA resolution. 

Complete the draft resolution by downloading the template and updating the areas highlighted in 
yellow. Upload your draft resolution to your online application for approval before submitting it 
to your local government. 

Submit the application and resolution to your local government for approval. 

Present your Bee City USA application and resolution to your local government for formal 
approval and adoption. Make sure you receive a scanned copy of the adopted resolution to 
upload to your application. 

  



Submit your adopted resolution and pay the application fee. 

Submit a scanned copy of your adopted resolution by uploading it to your online application and 
pay the application fee. Payment information is available once you begin your application. Once 
the final application, adopted resolution, and fee payment have been submitted, Xerces will 
notify all contacts listed on the application form of the approval of your application. Application 
and renewal fees are based on population size. 

 $100 (population <9,999)  
 $200 (population 10,000 - 24,999)  
 $300 (population 25,000 - 49,999)  
 $400 (population 50,000 - 99,999)  
 $500 (population >100,000)  

 



Louisville Bee City USA Action Plan (2023‐03‐01) 

Contact Bee City USA and begin networking/dialogue 

Start working on our Bee City Annual report for 2023 by documenting all of the things that Louisville has 

already accomplished and projects that are in progress: 

  Elimination of pesticides in public spaces 

  Integrated weed and pest management policies 

  Turf changes/Native Plantings/Water‐wise City plantings/Medians and Subdivision Entry areas 

Prairie Patch Gardens, Pollinator Garden in Community Park, increase Native Plantings in other 

Park, Median, and OS areas 

   

Longer term priorities: 

  Print and post Bee City USA Signs (suggestions for locations)  

Replanting areas affected by Marshall fire with fire resistant, native, and water wise plantings 

Funding grants for Marshall Fire replanting 

  Integration efforts with City Departments/Staff (including Louisville Promo) and AB’s 

Integrate with, establish BoCo Open Space programs 

  Pollinator pathways as a part of OSAB Wayfinding project? 

  Website presence (City Parks and Open Space, PPLAB/OSAB/SAB links) 

    Plant Listings 

    Plant Provider listings 

Links to Resources for Pollinator friendly and water‐wise gardening in City, County, State 

and Private entities (Butterfly Pavilion, High Plains Environmental Center, CSU Ag. 

Extension, NWF and Audubon, including Habitat Hero, Monarch Watch/Waystation, 

Pollinator Partnership, Resource central, Colo Native Plant Society) 

List of Local/Regional Festivals promoting Pollinator Conservation (and domestic bee 

protection)  

Connect with other Pollinator Partners (Butterfly Pavilion, BoCo Beekeepers, garden clubs, other 

cities/towns, CU Museum, DMNS, CSU Extension, Rockies Audubon (Habitat Hero), Monarch 

Watch, other local and regional organizations) 



Community outreach 

Encourage informed / diminished use of pesticides and herbicides 

Booth/Table at Farmer’s Markets or Pollinator/Honey Bee Festivals 

Promote education on Native Bees and other Pollinators (City Staff, Schools, 

Public) 

Encourage Native, Water‐wise plantings in the community 

Input on OS and Park management to mitigate impact of wildfire 

School involvement (Native bees and other pollinators, native plant ecology and 

benefits, community response to changing climate, native bee housing projects, 

poster contest, Eco‐Warriors Club at Centaurus, Monarch High/MS, Elementary 

Schools) 

Louisville Pollinator Festival might coincide with National Pollinator Week, 3rd 

week in June. 

 

   

 

 




